
This month we held our inaugural Jobs Fair at the

Kindle Centre in Hereford . 30 employers were in

attendance , with over 500 vacancies spanning

multiple sectors on offer . 

We were delighted to have ex-Herefordshire mayor

Marcelle Lloyd-Hayes open the event for us , along

with our Head of Employment Services , Caroline

Richardson .

The event was a success with over 200 applications

made , and multiple interviews set up . We look forward

to holding our next Jobs Fair very soon ! 

As well as facil itating connections between local job-

seekers and employers , we were also able to make

some great connections ourselves- here is what a

couple of employers had to say about the day :

“Such a great event would love to come back”

“Looking forward to further events and partnership

working with Landau”

Keep an eye on our social media for details about

upcoming Job Fairs!  We plan to hold one in

Shropshire in Spring 2022,  as well as another

Hereford Jobs Fair in April 2022.
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Please contact us if you would like
support in looking for work!

BBO referrals: 

01432 530 041 

bboherefordshire@landau.co.uk 

IPS referrals: 

01432 530 073

hips@landau.co.uk 

IN2 Employment referrals:

IN2employment@landau.co.uk

01952 221 460

https://www.facebook.com/landaulimited
https://www.instagram.com/landaulimited/
https://www.instagram.com/landaulimited/
https://www.linkedin.com/company/landau-limited
http://landau.co.uk/


Lauren had first found out about the IPS Employment

Support service through her Clinical Psychologist and

I started to support Lauren in November 2020.

Lauren’s employment history was largely focused on

Nursing and the Healthcare sector. She had attained

qualifications through an Access course and

subsequent Nursing degree with the Royal Berkshire

Hospital. Due to physical and mental health

constraints, Lauren was sadly unable to continue in

this field of work.

I first engaged with Lauren when I took over the

support in helping her find a new role, as the current

role she was in became unsuitable. We spent a few

sessions getting to know each other and the job

preferences that Lauren would like. Lauren then

showed interest in a role at a local mental health

provider as a community support worker.

Lauren had support to complete this application and

shortly after submitting her application, Lauren was

over the moon to confirm she had secured a job

interview with this provider, MIND.

We supported Lauren with the interview preparation

including some example questions and scenarios that

may come up in this interview. We also encouraged

Lauren positively because of Lauren's lived

experiences with mental health, we knew she would

be an asset to this new employer with her skills and

experiences. Lauren felt encouraged and felt more

at ease going forward to this interview.
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Shortly after Lauren's interview- I received a text to

confirm she had got the job! Lauren was ecstatic to

have attained this job, as it was something she was

truly passionate about.

Once Lauren started her new job, we provided in-

work support for Lauren and completed an in-work

support plan to ensure she felt supported in starting

her new role.

Since then, we have been in contact regularly and

Lauren has completed all of her induction and

shadowing and is thoroughly enjoying the new

challenge- commenting that the role was exactly

what she was expecting. I asked Lauren how she felt

about her journey into work:

“I have found the support I have received from

Sophie invaluable. It has given me the strength and

courage to go for roles I previously would have

thought I couldn’t do due to my mental and physical

health. 

But from the support I have received, I have now

realised that the only thing limiting me from

achieving my dreams with the role I am in is my

mindset.

I am now working for a charity specialising in mental

health. I work for the community team, supporting

those with mental health struggles themselves and

who sometimes don’t fit the criteria of secondary

services. 

Supporting these people and having Sophie support

me in order to do so has helped me come a long way

from where I was a few months ago. It has given me

the confidence to strive for more.”

by Sophie Jennings, IPS Employment
Specialist
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NEWS

239
IPS clients

supported

since the

project

started

had a disability
from jobless

households

BBO Hereford participants (so far)...

only had

basic skills

1101
People

supported

MEET BEN ROBEY!
IN2 Employment Advisor

Hi, my name's Ben. Before Landau, I had worked in retail and as a DJ

around Hereford. I have always been very sociable and found that I

connect closely with people.

I was made redundant after the first lockdown, and shortly after I

started working at a local factory doing continental 12-hour shifts.

This was a very different environment to which I was used to and

after 3 months I found the work/lifestyle balance was taking a toll on

my mental and physical health, so I resigned to look for something

more suited to what I wanted to do.

I felt lost during this time and worried that I would not find a job in

the sector I was experienced in. So, I got in touch with Landau and

spoke to the BBO team for some extra support. 

When I first spoke to Andy we discussed what would be the best

working environment for me- which was retail at the time. Whilst

working with him and seeing the great work of the Employment

Advisors, I felt his job would also be perfect for me as my passion

for supporting people would be the ideal basis to develop a career in

a role that is essential, and rewarding. 

We found a retail job and I ended up working there for 6 months

when I noticed that Landau was looking for an Employment Advisor.

After experiencing first-hand how they support individuals to

overcome barriers, I immediately put an application in for the job. 

I now work for Landau as an Employment Advisor and I have already

learnt so much. This is the happiest I've ever been and I can't wait to

help and inspire others in the same way that I have been.

PROJECT STATISTICS

207
People

supported into

Jobs



We are one of just 205 companies across the UK this

year to be recognised with the Queen's Award for

Promoting Opportunity (through Social Mobility) for our

impressive range of employment and training

programmes, and for helping thousands of people to

turn their lives around.

We were finally able to receive this accolade in August.

Landau employees, volunteers, learners and honorary

guests all came together to celebrate this fantastic

achievement.

We were honoured to have Lord-Lieutenant Anna

Turner with us to present this award, as well as some

notable guests with us.

O C T O B E R  2 0 2 1 ,  I S S U E  2

4

OUR PARTNERS

NEWS

Thank you for reading

this issue of Landau

Connect. Keep an eye

out for our next issue

coming December

2021

Our Employment Services team had the chance to

discuss their work with the Lord-Lieutenant and inform

her about some of the inspiring participants that have

gained employment, confidence and a multitude of

other skills via our projects and our partners'

provisions.

Thank you to all who made this day possible. To all

staff, volunteers, and partners we thank you for

showing up every day with positive attitudes and a

shared ambition of changing lives and creating futures.

WE SEE YOU
CAMPAIGN
In April 2021 Landau launched its ‘We See You’

campaign to drive greater diversity and inclusion in

workplaces across the UK.

By telling the inspiring stories of some of the 3,000

vulnerable individuals who we have helped into

training or employment we hope to highlight the

wide-ranging benefits to organisations who commit

to operating a more inclusive workplace culture.

We have had multiple organisations sign the pledge

so far this year- committing to building and

maintaining inclusive workplaces.

Your organisation can help too by signing our ‘We

See You’ campaign pledge and together we can

drive down unemployment, provide opportunities

and create greater diversity.

To pledge your support please visit

www.landau.co.uk/we-see-you/


